AL LR REXLFNRER, HVEW, RABRN. A5 —FERESLGR BIFIE
HATT 2oF, 4T EALEEY P, HEBETRECLGFLERANNELR L
FERL, Gk, MEFE, BEAHE, ERUH, RAHK, XFXTELLASR
B R S R R RK ST L,

KFAH: REFFERERLE

200110 A1 B3 88, AT AXEFRARGZEFFH, 4842 8 RAFaTHE], &AM
AT EHINTAE &R, BITTAE L), FRAEELHR. FlkL), BHAZE, £ES
4kona), f2E VOITH NG, kL@ Ti, #ERREAS, BERERRZHMHIESF —HEF
ot G KANE), o A, BT S R, B, EXEE ERNE 204 REreg

%, AR, KRR EASEEI SRR AP RAPGK . RAAIF Rk — R G FE

. NIRRT T FEFIRED N T

—. RERMIFFZERFIGRE
ABIEE, NERKE DA, RELZKGIRT, ERARRR IR, ZELAGIP LA A

HeFFEmEIFREF, REKEZAFH, AGAZE, AL EFisma,

o BREXNAERTELLAAET

& I1F204]:
1. BFnr. K&, Hetiit:
HITF: RER2BRIGHH B R FTARRAGTE.
Focused on electrical engineering and infrastructure solutions, Oriented toward sustainability,
Socially responsible.

o KERRAALSTAE. THERENLAR L, TETOA TEMEMZENRETE,

B&: MRS, RYFRBFAW KL, KE2H L7 ERAGD B3N



AT, A 24T S AR D EHANEIATE, PR RS RRALS R, BA R
AHT. WedmRAVH L 4ot b oAb £ 8T JLF 5 3 7 UM B4R, ARRNT B3 ATk, do
e, BR. BAF, AREBIERANFRALRESR. ST ZURARE, 5 E#E
B RAL. dbde, RIEAB|RAKEAZHANRLF L, M ITATLEANRLAR, KGR
*A, BRI, AARGIRFATREARZRL, HFEETLATEFARR
#, HARKRENRET RN BAREE, HFREFLT T8 Geksh. RN F
) FHE, LRATEEIL,

2. HOMERHFA EARREK
1% (Responsible)
Committed to ethical and responsible actions
244 (Excellent)
Achieving high performance and excellent results
£]#7 ( Innovative)

Being innovative to create sustainable value

B%&: #MebLRELLRE—E 05, RS RBA EG, & TFEAEEORK,
ATHB. ATHEFREFE, FIAA2BR=ZREAEGTEH, ToBIEKGHER. F
SHARADH. WREVERAGEEE, LAHNER, SRR ELERX.

3. A RKAFATR. Ao, RTLEG YA,
#oh A kA9 £ 25 & (Megatrends shape our future): Climate Change, Globalization,
Urbanization, Demographic Change

s AAT 49777 Economic cycles and market fluctuations, Continuous price erosion

B%: XRREXREEZATHRRREN—E, ALY END L, RERBITTF, RER
b, RLR. RE Gk, BFHE, FERLGAR ‘Megatrends” , HALLAAHRT
ARG, RRERGEE, ARTEOLE, AR TRGLFeEE, HRET FE
# A7 AR, RN, EXASET, AOLOFE, Bk, A, E2EAMNTEL
LHEFNERF I,



4. 4)% (Innovation is our lifeblood)
2010 W 4L F K _E 8974 38. 46 1CERT, 30100 ZAFA AR . 18000 % 4kt 142
. A 30 BAEREAFL S, 2010 4 8800 T . 57900 A 3+ A,
5438600 % PTKF REEGE

T6% 44 AR IR 4y Be 2 A8 3P ) ) I K 4G 3R

B&: HITTHAMAECRS 160 FRATROESESE D, BMNGDLBANGHL T2
L&Y, SAHLAEARE, JRFEG. pRELHFELAR, LTAEERE T
%3, ERAXRFE. RARAEAE, BN AIRGELHALES. AN, BITFARLY
BATRRBPAMB OHOE, HRALELARNES QI TTRBFE LS QAL TE, 22
T 8RB EA .,

e A

1. UMEM: I Passion . % Respect. &% Integrity. £@4% Discipline

B EHFWNE, EMALAGTERAZTLERLBORABR, —MERHHER,
M LAAR, TR HE. L2RFZREGRL: SRMNESNFRL QrbiE, &
M FARFRSF A A FE B K L BAFHEIRH, RF—BFHHFRKEEF,
R F) RANAR 4 TARIFR K RA: “RATFINE) A 7 55 AR LA BT AR £
—H#e, ENFRFERMR”. BRBEMNELFERSIGHELIR, TAFHIERE
F—#e). AR EOFERT MY (REXRR, FAFRE. AEFAE, AFRE
W ARFATE), LEEMNERT, ATERIRFEGRMEZGEL, FIAT T
AR IRFH—LE. TUAELA—HGHEALTRERROHE, BHRRLER LW
EERFHK, AR EHGRET, CikdFRGFEF5.

BERFERRNE) 5 R AR, CARBTTRANGP R, KREGWA, BRZL
BRIWEGBA, TERNNZARFRAZSAORN T (REEMDLG T Eh, HHRAA
2), RIT FLAE) 1AM, FF Respect.



2. 125Hmt, EEME—NENE, FEAEFHEEMENR S, 45 A

5| 978 /LBR .

B ERESWUGIAE, AT —AHAGRE, FRNGFZHM—ANFR-AE, &
AL T AR S AL F /T8, 2010 FFH5e0 3 45EH 978 LKA, &ITF 760 12BK
. BEEAFRHIEGIZ, HHG 125 £k, ERANPLESGAFE T TR
PR, BMegbL, BMAMAARTREFZHM—4FE, KEGRFIRAE N, HRE

FENRE,

3. kw#&iZx: Green Growth, Social Balance, Global role of leadership, Protectionism

B&: fHFRNG RBAF (RELE. AP, 3454, RPFIL) Z@ATY, &
RAGTRAGENA: REARFALTH. ZRALIREMEZAAZIN, YERFE
T 30 4, GDP A& 9. Theg iR R JHR A&, KR, RESHAHBAA, RN
EHFALRARARR, FROBIK, RO FTE, RBHHE, TEHER, AT
AR, ABAZMEZAATEEFF, RMNEFHLRETRRBALL G040
FHEE, BHRORRERRERFRANFHAL “RELFRR” BX, L “TRTY
B, TRAFR” HEREX, #FAAFRIVITFAR.

4, FTEZAT, BTAT.

B%: BRI TRNZEN BRI TR PPT RE—KA TH, A2 T IHG

—8)3%, “TEXIT, TFRET?, FFARM, —ANEENG, FEEQGIF T EHGILA

Lot ke B R B, ATEFET

#&E VOITH 4844/ 3)

1. 150 e Rakddk, fZHETHEALEIRE 2010 ( Sustainability Report 2010

w4 FF & 325 | Resources Are Limited, Ideas Are Not



BB: ERNABPHRNE IR, MR RERESL (E4A 100%4 BN ABFH Rk
F¥), MEATA-—ALRFRHRANSLEER, 2150 FLKES, 4 FEANLL, 20
35k BHEARL—ARK, sFEIASLF4 TREGE, —ARkdL, fBIAIRE
RIFT M, RBRE TRATR, QAR EL, HARERE.

2. FEFLHEEEH Corporate Board of Management:
“We do not inherit the world from our parents ,we borrow it from our children. As a

family-owned company we believe in this principle and we act accordingly.”

B G, AR ERA LR A,

R&: #FHEFLMRBRE: INERRZRMNMAALAFZHRT R, INAEFRAL
MVREANFIAR EAG R 4G, Meh FKakddk, RAMBMHEX— RN LERBI—RUTE. —
ANFaEA L, GGABIHGRR, RBARRGARLSESRGFEA, RBAHRKAT,
HAFNERAT, AREFEMNERARLE, XL TEALLSZ A2 FTFREF T .

3. BFAL, UAAK,

Our employees are a vital factor of our success.

Voith regards its employees as a key pillar of its success. Therefore, the company has continued to
make massive investment in training and to maintain the number of training places as well as the
quality of training it offers. The company again gave many young people a professional future by

training more apprentices than it required itself.

B&: EEBFHNE GEEBAETY, ENT B, BPFEEEFIAINSLE
AR —EBRABRRARLENRA, LCABYAFLLGLE, R THRFI4E,
BEFRRELSEZETAN, ANZRZITAREEE MR T. —AMREDLEBIARS
R T RAEATD LG R Z AR, RARKENEE, AR IHEARRBEL N, FR N

W FINE, EFFESLE,



=, RENKFTEFRMNALET

RB%: EEERBpE, BEMNERNTRERERE, XZ—FMAHF 500 BFnL9RE, 449
TRA P R

AR A ERFE L IAAIAER, RBLLARILE T L.
RAEA XS FENFENG LR, AMBEGAER. ZIFXE. REYREFFro0E
PAF.

ERRAE (FE. ) 893K LA RIS, FARFSFHF—REGRHE. #RB. &

W I R EBRAME L.

Bz, SRIEE W HFEHIT R BAFRKRGFE, dofTxEh S IAH ZEEK, do
fT RV R R A dofTARIE R R 9 B 48 FIEN T, AR RSB EZELEITHNE

1SN o
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