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The Corporate Relations and Career Development Depart-
ment of the National School of Development at Peking Uni-
versity (hereinafter referred to as "NSD") provides MBA
students with a comprehensive career development and
education system, and helps enhance their self-awareness
as well as their competitiveness in the workplace. The
Department regards the unique qualities and requirements
of the School’ s students as its priority, and provides
students with customized career plans, counseling and job
recommendations, and is highly rated by students.

The career development services system encompasses three
phases - pre-enrollment, while schooling, and post-gradua-
tion tracking. The School offers a range of services to
students, including forums, one-to-one counseling, career
assessment, mock interviews, resumé review, career plan-
ning seminars, workplace etiquette, company visits, intern-
ships, on-campus recruitment, and career mentor program
to enhance their self-awareness, broaden their perspective,
raise their career skills and determine their career position-
ing. These have also provided students with extensive and
diversified practical and employment opportunities.

Thank you for taking the time to read the full-time National
School of Development at Peking University Full-time MBA
Career Development Report 2015 (i.e. year of graduation
2017). We would like to thank employers for selecting NSD as
their partner for business cooperation and talent recruitment.
If you have any talent recruitment or relevant business
requirements, please contact Corporate Relations and Career
Development Department:

Tel: +86-10-62744727,
Email: career@bimba.pku.edu.cn

National School of Development at Peking University

Corporate Relations and Career Development Department
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CAREER DEVELOPMENT SERVICES AT NSD AT PEKING UNIVERSITY
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Career Development regularly organizes various professional and
standard career development training and guidance for students,
such as career planning seminars, self-awareness appraisal and
interpretation, partner employer visits and exchanges, mock
interviews, and résumé revision workshops, among others. We
will help MBA students position themselves accurately, discover
their underlying career interests, develop necessary skills and
knowledge, as well as seek the career direction best suited to
them. Career Development organizes lecture series, workshops
and other activities to develop and bolster MBA students’skills in
the workplace.

Counseling

Career development counselors at the Corporate Relations and
Career Development Department of NSD will arrange one-to-one
and two-to-one career counseling and interviews to get a better
understanding of the career requirements of students, and help
MBA students enhance their self-awareness on an all-round basis.
They will also help students reasonably plan their career paths, and
provide internship and job opportunities tailored to the students.
Career counseling is open to students who are in need, and is avail-
able throughout the entire MBA course.

The Corporate Relations and Career Development Department of
the National School of Development have long-term partnership
arrangements with more than 2,000 domestic and overseas
employers. Career Development informs employers about
campus and student dynamics, and through introducing alumni
network resources etc, announces job posting information for
employer partners, and recommends qualified candidates
year-round; this helps enhance corporate influence and employer
brands. During peak recruitment season, many renowned com-
panies would hold campus talks at Langrun Garden to introduce
internship and employment opportunities for NSD students.

Initiated by Professor Chen Chunhua, K. C. Wong Chair Professor
at Peking University and Dean of BiIMBA School of Business, the
NSD Career Mentor program aims to help MBA students broaden
their perspective and enhance depth of thought so that they
would have a thorough understanding of the industry and busi-
ness environments; determine the direction and goals of their
career so that they would plan and prepare well for the future;
and build a mentor-mentee relationship beyond the school pro-
gram so that both would grow together in life and bring out the
best in the other. Let the best mentor of the present meet the
best young person of the future!
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INTERNATIONAL STUDENTS
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Career development services for international students

China is a prosperous and enormous market. In addition to pro-
viding opportunities for local talent, China has also attracted
many foreign talents to its shores for further career develop-
ment. China’s job market, however, still lacks sophistication. There
is still much room to improve the visa policy, career develop-
ment opportunities, as well as remuneration and welfare
pertaining to foreign talent. Career Development will provide
customized career counseling for international MBA students. At
the same, we sincerely hope that foreign students who plan to
pursue a career in China to study the Chinese language earnest-
ly, build up working experience in Chinese enterprises, and learn
China's corporate culture. The more experience you gain, the
greater the number of options you will have in the future.
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EMPLOYMENT PROFILE

JtREREBIMBAZHHIMBA 201548 F2017 The NSD BiMBA full-time MBA Class of 2015 officially graduated
EOBHERE . FSRAEERTFINAERS in June 2017. The employment profile excludes the data of
e . . seven students who for personal reasons, do not have an
Bl EEEERZAEN 7 FELE. 2P, employment intention or who have not submitted their survey
30.4%HFNERRS ., 21. 7% T EERRE LR responses. In particular, 30.4% were employed in the financial

s o, 1B | 24 S 4B B 0/ 42 services sector, and the job functions of 21.7% were financial
M, 21.7%RBERERRL, 47.8%NEE and finance related; 21.7% of the graduates held director grade

%, FIIFHENKIR62% o level positions, and 47.8%, manager grade levels. The average
salary increment was 62%.
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Annual income of graduates (Unit: RMB10,000)
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Breakdown of annual income of graduates (Unit: RMB10,000)
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1 35 %F Automotive 4.3%
FH% /E18 / BB(E TMT8.7%
EHEFE Real Estate 4.3%
=25 / f#F& Pharmaceutical/Healthcare 13.0%
W #ig W Manufacturing 8.7%
B £RRSSV Financial Services 30.4%
B &Y% Energy 8.7%
B %5 / IFEFIEL Education/NGO 13.0%
M ’Zi8 Consulting 8.7%

sAVEREESS o
‘Function
7 Business Admin 4.3%

INE & Project Management 13.0%

47/ ZEERE
Production/Operation Management 4.3%

N | BIFFFZ Public Relations/Government Affairs 4.3%

|
B =55 / $5E Marketing/Sales 13.0%

B A J3&E Human Resources 4.3%

B =551 General Management 17.4%
B &8t/ 1455 Financial/Accounting 21.7%
B 75\ AE Business Development 8.7%
M ‘&8 Consulting 8.7%

FAVERML 93 TR
Position

g

[ BHIRLRIE Assistant Manager 4.3%
Ll A= Professional 17.4%
1 218 Manager 47.8%

B SEIR/EISEIE
General Manager/Vice General Manager 8.7%

W =55/ 25 Director 21.7%

Ak itsX 5570
oW
Region

[0 3BE X Hong Kong&Taiwan 4.5%
FEAFEEMX T Other cities in mainland China 4.5%

M 8 Shanghai 13.6%

M Jt= Beijing 77.3%
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Opportunity favors only the prepared:

You shall match yourself against the position you want to
apply by getting to know the business model, roles & responsi-
bilities, and company culture through various channels, so as
to reflect yourself on the similarities and gaps to fulfil on your
targeted position.
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Full-time MBA Class of 2015 SR AR T HOIELE B,

S XSS Framework thinking:
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HEEZREWRMEIRAT As far as a career switch concerned, especially when it involves
a change in industry, your previous background knowledge
may not necessarily be very useful in helping you obtain a new
position. However, framework thinking has general applicabili-
ty. You can distil your multi- disciplinary knowledge and expe-
rience into a series of thinking methodology and logic. The
MBA program at BiMBA helped me build this framework think-
ing, and the VC internship placement by way of the School’ s
career services office allowed me to practice my framework
thinking again’’ N O A e SR

Reserve Regional General Manager
China Fortune Land Development Co,, Ltd.
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2015 2 HH MBA
Full-time MBA Class of 2015
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Advisor to Industry 4.0 Entrepreneurs

CNOOC EnerTech Equipment Technology
Co,Ltd
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The diversified knowledge system provided by BiMBA Business
School had enhanced my personal ability and capacity rapidly
during my study;

I ' was also actively seeking learning resource and human
resource from my peers and alumni who have opened a
window for me to get some insider information of different
industries.

On the other hand, | accurately seized the opportunity,
through school channel, that | was targeted for. The position
requires the businessman who understand technology as well
as good at business management, which just matches the
advantage of our BIMBA MBA students.
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3458 Matteo Giovannini

2014 F=2HH MBA
Full-time MBA Class of 2014
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Senior Finance Manager

ICBC Financial Leasing Co., Ltd
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Matteo suggests, for those international friends who would like
to come to China to study and work, to master Chinese
language well.

Meanwhile, due to the cultural differences between East and
West, there are bound to be a period for the adjustment and
culture shock.

But once you adapt yourself to the cultural environment, China
will be an excellent choicel!

If you want to pursue an MBA study, you shall first have a clear
strategy on your career path before your application process, so
as to make a targeted choice for your elective courses during
the study experience.
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CAREER DEVELOPMENT MENTOR'S MESSAGE
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EMBA alumnus and Executive
Partner, Gold Endeavor Capital

MBA alumnus and Career Mentor,
Head of Seeds Greater China,
Bayer

Career Mentor, Lenovo Group
Global Senior Vice President,
Gao Lan
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I hope that my corporate
experience and that of the
other mentors can help
MBA students better under-
stand their career path,
unearth their own potential,
and identify and grasp
growth opportunities
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| truly believe that Mentoring
enables mutual benefits in
professional and personal
development for both
Mentor and Mentee in a
sustained, supportive and
trustful relationship. While
Mentor will commit to active
engagement, it is vital that
the Mentee takes full owner-
ship to drive the interaction.
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MBA students should not
limit themselves to learning,
but should also understand
their historical duty as PKU
students, pay attention to
societal problems and strive
to change the world for the
better.
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Career Development introduces students to the corporate
world by creating opportunities for them to personally experi-
ence the culture and operating model of different companies,
and to have in-depth exchanges with industry experts and
heads of human resources. This also helps companies quickly
lock in potential candidates at the post-company visit inter-
view phase, increasing recruitment efficiency.

Summer internship

Participating in a summer internship is an excellent way of
lifting one’s career competence and skills. It is also a necessary
choice for MBA student transition. We strongly encourage
students with career development needs to take partin a
summer internship. Career Development has built a bridge
and a platform for employers and students to communicate.
We will help employers recruit the right student(s), while
allowing students the opportunity to find their ideal intern-
ship. We welcome employers with internship requirements to
contact us at any time.

Recruitment talks

To help employers find suitable talent in NSD, employers are
welcome to hold campus recruitment talks. You may use this
opportunity to interact with interested students face to face,
and lock in your target talent on the spot.

Job posting information

Career Development will push recruitment information of all
partner employers to students each week, including full-time
jobs and internships, so that students may receive job post-
ing information faster and more accurately, and apply
promptly. Employers that intend to recruit are requested to
send an email containing a description of the job and an
introduction of your company to us (email: career@bim-
ba.pku.edu.cn). We will send your recruitment information
promptly to students to facilitate a timely meeting between
employer and student.

Online résumé

Career Development will produce a volume of résumés for
enrolled MBA students, and welcome employers that are in
need to contact our office to obtain the relevant information,
Upon review, Career Development will send the volume of
résumés to you.
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CAREER DEVELOPMENT CALENDAR

F—FH | THRECSRWER
TERM 1 | Know Yourself & Career Positioning

BBz —X—ERIl&i BRI

Career Orientation One-on-one Career Counseling Workplace Etiquette

BENIHE TR BRI Sift FEAVNGN TS

Self-awareness Assessment Tool Career Talks Building Social Network

BRI AR EIEICE

Lecture on Career Planning Resumeé review
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TERM 2 | Competence Training & Market Awareness
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One-on-one Career Counseling Mock Interview Company Visit

iR (=] T AlEERFNER & it R IIN=

CV Workshop Industry Insight & Intern Opportunities
S Career Development Lecture S
EZ = —_—— BRIl & FE SImInE

SIS LRISINES
BRERDZ Career Development

Alumnus Experience Sharing Mentor Program

Case Interview

SB=FH | pERSKUIE
TERM 3 | Practical Learning & Job Matching
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Internship One-on-one Career Counseling

NS FAEE

Company Visit Employment Recommendation

REEHE Bl AESIIRE

Recruitment Talk Career Development Mentor Program
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Email: career@bimba.pku.edu.cn

Web: www.bimba.edu.cn
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